HEge
EX{f5 : 2023-07-18, 3B 14:47
BhEEEY . 8725

,

\

ZEERFNERERONRNE. it VEBMRAEHIZEIET)HE

TR FENINEE
RIFERMRIEE, BEMAIERE. MRIFEZE. MASEBSHERNTSE BERFEZ

N3z

gﬁ%ﬁj HIL

1/20



http://www.phoca.cz/phocapdf

HELRE

EXfp : 2023-07-18, 3B 14:47

BhEEE( : 8725
ERESHEIE AN TEERZS SR, ZEENMEFSMETHESENMNE , TEHSELF

HTHELXEEBREHEEANNWER, SHRGMBEITELHRARGHER , RRMAFEER
FENRRLEEREES, BEMS  AMAEMERRER , E— , 2TERIEE, DN SERY
MRFEZBEAM , HZ , it EGERERDITIERFEEE , TRAEEEEN N TSFNE

ENECHEE LHREBNERER,

MR FEERERESEIER

BRIEIRR £ 2 HEREFEZ R FEZ IR

78, 2022FFOECDEHZR AL A/ EB M F 2 /I24.7%(OECD,
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