HEge
EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

,

\

ZEERFNERERONRNE. it VEBMRAEHIZEIET)HE

TR FENINEE
RIFERMRIEE, BEMAIERE. MRIFEZE. MASEBSHERNTSE BERFEZ

N3z

gﬁ%ﬁj HIL

1/20



http://www.phoca.cz/phocapdf

HELRE

EXfp : 2023-07-18, 3B 14:47

BHERZY : 4926
ERESHEIE AN TEERZS SR, ZEENMEFSMETHESENMNE , TEHSELF

HTHELXEEBREHEEANNWER, SHRGMBEITELHRARGHER , RRMAFEER
FENRRLEEREES, BEMS  AMAEMERRER , E— , 2TERIEE, DN SERY
MRFEZBEAM , HZ , it EGERERDITIERFEEE , TRAEEEEN N TSFNE

ENECHEE LHREBNERER,

MR FEERERESEIER

BRIEIRR £ 2 HEREFEZ R FEZ IR

78, 2022FFOECDEHZR AL A/ EB M F 2 /I24.7%(OECD,

2022) , G7BIZR LD 4ESE 14£34.7%(0ECD,

2022) , 2 HEXB B RS BV BB H30% A EHRIRE(EU-SILC,

2018), MEE2021F L EB M FEEHI34%(Franklin,

2021)

. BE A MAFEEENEREAETHERNEXAK (NE—) , BERRES , SBAE
ERTMERN , TEMRFEEEEL KRB RE,

HBERBARERBRXL. KEETEREMWRET , IHEREREFESEBRENERAER
RAE , EES TR HEERIRSHRTS | Smith FEEEEEREBRRIGE K (Even &
Macpherson, 1994a; Kim, 2017; Watanabe, 2010; Zanier & Crespi, 2015; Zhao & Zhao,

2018), f5Ian , 2020F H AL 4R B 153.6%(0ECD,

2022) , BEfEmE , SUBALHEEELE MV 48582700H E(Okumura & Usui,

2/20


http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

2014), TRIEE2007F L 14EEI B M E S H72%(Mi-young An,

2010) ; EHE2013-2014FE BT EEE R EEHM AR (Zhao & Zhao, 2018),

Mm2019F & 7 F1559

RIBARRISS TH , EFIB S TIRKERSE

SE15448142,418,353

T, MERIZ S TiRIAERE FI945111,635,8757T , LRIV 4ESE432.36%

o TTESS LIRb&

NPANERBEZTH—RIAEMRER , BHBESIRMERT S ((TIFRMERITEERE, 2016;
PRI ZRERFR,

2008), RIBEENRERERFASHEGEZ2016

FREENE

MUETE |, BRHFHEE

TS HERTESEHERBINEEES25695.71TiIRIKE |, ML 1H4EER18130.27
7T, WL ESMH30%MESER, BIEETHLESE40%

18.09%. 25.30%. 42.01% . 48.75%<F &M , HILEr R EBHEEZ¥ ( motherhood

penalty ) HRIFEEBEEREARE,

=, EEmEEERRRERNFEEER

3/20


http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

Life Span Development) . BHLERIHE (time and place ) . F&SFREE (Age
Norm) . £5SE4ETE (life transition ) . EEthFZFR4ES ( Linked

Life ) . {EIBEBEENE ( Human Agency ) .

NEmEREERMSEEMRNFEANTY  EREREEBNBRER —£MZ L ZRNER. FHN
mREREFEMREZCERNEGERE  BPEEGEMFEGNER R EENEGERES

MREEEMHERZ/EANNANSEREKR | LERFHRHEREINRIFSE E(Dannefer,

2003)

o EEFH  SHUEREMENAE  MBMMEETH | 2XEM TR LR IR

, AESFRSLHAEZE |, NEL. ERHE , BHRRSEE M ESR , IR, 8%, T

EE , AMEAESRRFEEZE, TFRY  TURBFERREE. B2 £F. BRSF

FIRRE T ENRE RIS RERERE  ENFEPE , REHE , PFEUAMRRRZT NEBES

EFNBHEHEEEFRIMHIE(Chu et al,,

2022)

IEBE. E. PERBZRSHNMAFEERZAER  REEGTIRGLLEEZ A, <F

Ry \ RERES TR AR HURREE,

NREREGEREERDMEFEELENTSEMIEZER | AISHHSHEBELINL
REmFEREHE |, fINRRESSTEHERIE —EEBIRE | TR, R—ReHER,

4720


http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

SERESHHERENBFEFRNFZESANE , EEFASZUHETEBNFRREFERENE
#(Dannefer, 2003, 2011; Elder et al.,
2003) , 51902008510
RBERFZREE
neig , SEZERFENE , SRESE
IMERIFAEE |, WhtTE200951
R#1T , BIEREFNTIURIKEEY
B S 8155 1522008
FRABEN—XEFRAGT , ERSFFELBESERAE , FEEEHKE , MExT—XE
FIRNA(TE |, EMERENBERFE(RE5 T4,
2021)
, B REGHERFENHBEEHZBHANEZERSN _HEN , LERSZHRESSE
EE B AR RAREEEMANEE.

FEIREDIEARHSEAFHEERNZEEGFZANELE, BERE., —ERNHE. HETEE
. HEBEESSES, EEREERSEREMRFLELIRFABIBIENITS  MERENTA

X BT R AL EE & (Dannefer, 2003, 2011; Elder et al.,

2003)

o BN , E—EHMEXLERTLABE , AEMRHEENRE CHFERE, MBS THFIILE.

£FER. MERREEREHNEFHFMMEIEESR , WHTYGEFRIEEUR, TS

BRSARBZFMPE TFREMBEFERE

. NERFEFHEUUHZHIANEREENR , BEANBRBEAXE , £EFREHS , WA

5/20


http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

PR RERY LR F E Z IR L FERFEE

ZitE (WNE MR ) 65-69m VBB M FEEER54.3% , 70-74
R LVEBEFEEEEES8.2% |, 75-79R LV BB FEE£5860.7%
TR BV BB F £ E5E 66%(Flory, 2007),

EXREMBMEBINE (life

transition

) EHRFESEENEREARE., S ELHNMERNER , SHT - BEESEEEEREY
Mg, BEARENAEREEERANRBENZEEUNFEEERY, UAEAL , R=KXE
SRNTHEFEENMRFEEELRBREE2R 2 TS H20% , B =FTR(Flory,

2007)

o BE , WHAIBEAERE T LGRS EEORMARS. SEPEEMEH. EEME
. RS EXREREAEIE (life transition ) 2 2MEREA(Ginn, 2003; M [hring,

2015)

o BREXMEHEERRABEBEZFREANTE , BBLERBNEESENHERE, RIEES
MEE , MMTHEBEELEEFLURZEERMSE™S  AMAEZLE B FEEREHEN

1.7% , £—ENZRTHELE B S S RE T 14.7%
, T =@ LRI M EE B ERI55 2 AR T 30.5%(Manuela Samek Lodovici et
al.,2016), METMHE=FU ELHMHERFEEERLLREZEERBELESE=ELA E(Bonnet &

6/20


http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

Rapoport, 2019; Manuela Samek Lodovici et al.,2016; Holzmann et al.,2012; M Chring,

2015) , FREM,

HERMELGHEERREAREREGREER —EHEEENRET , ER—RERSZENE
iR, BEHEIENEGEEBRERANATHESENRA. BENAR. FEMRIEEL
HERELS (EEME ) EmESERRZNAE(Elder et al.,

2003)

AN RIERYERERFATHREEERNEEZRN  EFERBHBECTEREER

EEH. BHZFERAEZMEMBERRNRLN  EEFNEEHRF U ERANIBBANZ
£
e, BEXH

R FEZEIREB/INR

B, REEEXRE BT VESE30-60%

ME LA, REMHLLDEFMH0-20%

MEEAM (TNER) , XIERE , SEXHVESEFE36.2% , LLRESESLH% (Flory,

2007),

FREFMRANERENEEBE L EREHRERETIIRTR/ERE, T8, EF3H#
. BEDR , AERENEITNEBERMNEGERNET , TEREFIUREB CEGHERE
ER , RERERAEERE RS ZMRIEL B EARAESIRIELAE FHIES. Iz 8e20 AR
HRERIBRHIMEE LE BN EGER | MEURBEESS(Elder et al,,

2003)

7120


http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

o HRMSIERLERSERREEE  FHEANBR. TBET. A2 EEREB. BXERMN
o, REHEKE , ERZEREE , EEEARAAMNFETSRERKNE ), BT
, BHEIRTUEZEELESIRISE L , BIELL0-14
FREZEELLHEEER LV EIMRIFEZIE(Bettio et al,, 2013),

&
E:De
\
/
i
S

AN EBREGBERERRAAUNFEEEENER  WHHRZIGEE. £ FERNEREGE
EEMMPE  EREBUHEFEERMNERRKELINE, FSERBNRAELRFEEEE
MEVRBEFEHAGE. ZEREFEFES. BEFEHEGEDNDTRELEESZRINR
EZEMEFELF DESSEAMENE  tEEFRINRARE , AMBFILERTEERSE T
REgERT , HAFTENEER/ —FWFEEER.

BIgn1976 FBEEENRRIBF N EIFIE |, 1983FRIIEAR T BB F SR FIE 2 @A (Philipps,
2010), B#& , 2007

FHAMBRIELHESELEFENREENEIE , BUHREREE—FHNELEFE(Walby et
al.,

2006), 734, HAFE20225481

Hit , SHAERREB FUZI UM HGFERERBREZ FIIER |, BEEIN=02Z2 Z/#FK , /\
RRLEIMHERREEEF TF | $REX =5 2 —H£#F(Mitsuhashi,

2022)

o MBS , BT HRELHER

BEUMBRANFEERGEN , EEIRAAFE1986

8/20


http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

FEBRER
ZFREBFEFERE
, REBTUMAMRZERESFEEN—F , R19N2FERFEEH=5F(Barnett, 2005),

FEBNRBIOMRFEERZE , QEBIFERERERR CANEIMERFEZEr04E ) |
412018781

HFrid@if 2 BHISEC B N ERIAEFKEF | RIFAERIEEERERIBEFENE, M5 T,
ABE TR BRI S EC4A R B ECIB1/2

HIIRIK
E. BE , &R
FRBREZENRKBEE

EeH , PBERERFERRISIEF6
Ry, BREERAFEZEBRK ;| HIM—IRFAAKIBHERNE ] IR (I 5 21285/ hF K1 LB mpL
K, BAT 2 RUBRERHBFRIRE , MiM2021F3K15

BHERS , REMNESGRAZRKEBHFERRI(ERZ

2022) , LAMRHAFE/ \ P SF I IO ER SR B 2212 B5(Mitsuhashi,

2022), & , \R#K20225 01 A 18

HIZIEMBERBBEHE/MNEZFER ' SRBRIEHEE  REREHZBHEN , NF5TAL
EFERE ) AT, EFEZRNTHINREFERR , RISESTIFFETET , HIMRSFF
THRTFAELABRREREANGEREE, QEZRFEREREERRE. AXAFER AR , BUMER=
FELREREREBEFENERE  THESTEHEE FUMRrIERERFE  IETRNERES
TEXR , BARELMMFEES , MEESECH BB EMERIER,

9/20


http://www.phoca.cz/phocapdf

HELRE

EXfp : 2023-07-18, 3B 14:47

BHERZY : 4926
B —ErEBEZ<7£2003, 2007, 2013, 2014 2RI FEETE &1L,
B 201308 2014 & 2007 2003
5%
o
] L 2
4% n O =
0% i B 3
[ * L&}
2% A
h g . .
¢ . s 0O
0% ﬂ * ©
g
4 5

o 3 . : S ) . . _
VYOG 228 TIIEH SLOIEPL P L4 77

ERIE : Dessimirova & Bustamante (2019)

B — 2007 F{EBE N EF a2 R FE =ik

10720




HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

70

60.7 %

S82%

54.3%

Gender Pension Gap
[ ] Lt - A
= = = =

] ] ] ]

=
=
]

Germany

B 80 years and over B 75 - 79 years 70 - 74years [ 65 - 69 years

EHIKIE : Flory (2007)

B =2007F RIBLEFENRDHNBLEBRERZMRNFEELE (%)

11720



http://www.phoca.cz/phocapdf

HELRE

EXfp : 2023-07-18, 3B 14:47

BLEEEM : 4926
70
60.8%
6l +—
g 01—
s
= L — 6%
& 313% 297%
= 3 —
-
g
3 20 ——
10 —
0
Western Germany Eastern Germany
Mo professional/vocational Basic to mid-level qualifications B Master tradesman/
qualification (vocational training) master craftsman/
L i L. Technician (higher vocational
B University of applied B University degree qualifications)

sciences degree

B FRRE : Flory (2007)

ElP12006-2007 FEX BB R AR F L EEGARE 2 M4 B F & =1

12/20


http://www.phoca.cz/phocapdf

HEZS

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

B no children

m 1 or 2 children

B4R : Bettio et al. (2013)

B H2013FEREBE R EIRIEIAE Z HRIFE =00

® 3 or more children

B mamed O widowed < PEver mamied * divoroed o separated
0%
[
; ¢
r []
SARENLEEETRIEEDEGE
'*‘i' MU T AT
. > I
o | O NN A AN 0 A A 4 X
I 1
-10%
2%

SYS Wfﬁfffﬁw@wﬁfﬁwﬁf

13720

Phoca PDF


http://www.phoca.cz/phocapdf
http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

& H}KE : Dessimirova & Bustamante (2019)

B /NEREEEZK65-79mZ BB LM R FEEE (%)

1 ML M Lip m - ok
% = % A w0 -
(- - m m ol
k1] el L¥]
il u 1]
ie E i
udyrars Y - wrmhan ¢ rslan T lyrars [N wrba o smmban O jll grars |5 orrdar ¢ swbar
P L L] wharie e pratiom e
- L 3 AT " 18
W = w1
C | ol = o
L = a5
13 W (41
B 5 ]
ol ywarn WY - eodan o remdan O i 1% medan 0 modan i 14 grary: 1% eiary o i
whAiLE S ] B B ] T ]
bt m m
cy AG m
52 4 51 -1}
- = : i
- M [T = L] L]
i3 s [ ] ] L
18 L F
2 Bl yrern Y - sy el Ll wners U - woden b eodan O L prary 1% rodigr @ mwdir
Frarna ergiaer| wrar e gl | wrar e mprgwe
= EH m - ™ B
Y % &l 0
M —— » - - T
i
-] b - (i ] ke
rd B3 E. ]
2 bl wwary L% manchan o e B pll gy 1 -l > e B bl prars 15 - i oo
wrdiv e gl whas e e wrariE Ay
o Ao o 13 = [
" = W
B " a3 L i i
e w»—
(=] B T
11 il i m 1N
] 53 %3]
2 Elywary 5 - eockan o+ reban T bl wwary I - modan o eodan i 18 wrare 1% e, o e
RG] T T P P LI P ]
<] m
. HR ’“ &R H
e L W
=
- b il 1]
o e & —y — .
(= & ol o | 3
Hr F | 1 ]
& M ypin i) - Folan - Felan & A ey 1Y - ol o Eoden O 1 yrars 1S woden o sodar
AR BT ST L FTERA T T bl STl T

B3R : Bettio et al. (2013)

W
i
T
m

14/ 20
Phoca PDF


http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

Barnett, M. (2005). The Introduction & Expansion of Childcare Pension Credits within

Germany: Woman-Friendly or ‘Just Closing the Gap [Florida State

University].

120e4f27eff2814e37

Bettio, F., Betti, G., &Tinios, P. (2013). The gender gap in pensions in the EU. European Union.

Bonnet, C., & Rapoport, B. (2019). Is There a Child Penalty in Pensions? The Role of Caregiver

Credits in the French Retirement System. European Journal of Population = Revue Européenne

de Démographie, 36(1), 27-52. https://doi.org/10.1007/s10680-019-09517-0

Chu, C. Y. C, Hsu, P.-H., & Wang, Y.-T. (2022). On the Gender Difference in Real Estate Payoffs

in Taiwan (SSRN Scholarly Paper No. 3622802). https://doi.org/10.2139/ssrn.3622802

Dannefer, D. (2003). Cumulative Advantage/Disadvantage and the Life Course: Cross-Fertilizing

Age and Social Science Theory. The Journals of Gerontology: Series B, 58(6),

$327-S337. https://doi.org/10.1093/geronb/58.6.5327

Dannefer, D. (2011). Age, the Life Course, and the Sociological Imagination: Prospects for

Theory. In (Ed.). Handbook of Aging and the Social Sciences. (George, Linda). Academic Press.

15720


https://citeseerx.ist.psu.edu/document?repid=rep1&type=pdf&doi=e4c9965336463af89329ab120e4f27eff2814e37
https://citeseerx.ist.psu.edu/document?repid=rep1&type=pdf&doi=e4c9965336463af89329ab120e4f27eff2814e37
https://doi.org/10.1007/s10680-019-09517-0
https://doi.org/10.2139/ssrn.3622802
https://doi.org/10.1093/geronb/58.6.S327
http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

Dessimirova, D., & Bustamante, M. A. (2019). The gender gap in pensions in the EU. Policy
Department for Economic, Scientific and Quality of Life Policies Directorate-General for

Internal Policies.

Elder, G. H., Johnson, M. K., &Crosnoe, R. (2003). The Emergence and Development of Life
Course Theory. In ). T. Mortimer & M. J. Shanahan (Eds.), Handbook of the Life Course (pp.

3-19). Springer US. https://doi.org/10.1007/978-0-306-48247-2_1

EU-SILC. (2018).

Data—OECD. https://www.oecd.org/gender/data/wide-gap-in-pension-benefits-between-men-

and-women.htm

Even, W. E., & Macpherson, D. A. (1994). Gender Differences in Pensions. The Journal of

Human Resources, 29(2), 555-587. https://doi.org/10.2307/146110

Flory, J. (2007). The Gender Pension GapDeveloping an Indicator Measuring Fair Income

Opportunities for Women and Men Study. Fraunhofer Institute for Applied Information

Technology.

Franklin, M. (2021, November 1). Op-ed: Gender gap in pensions is real and needs to be fixed.

be-fixed.html

16/20


https://doi.org/10.1007/978-0-306-48247-2_1
https://www.oecd.org/gender/data/wide-gap-in-pension-benefits-between-men-and-women.htm
https://www.oecd.org/gender/data/wide-gap-in-pension-benefits-between-men-and-women.htm
https://doi.org/10.2307/146110
https://www.cnbc.com/2021/11/01/op-ed-gender-gap-in-pensions-is-real-and-needs-to-be-fixed.html
https://www.cnbc.com/2021/11/01/op-ed-gender-gap-in-pensions-is-real-and-needs-to-be-fixed.html
http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

Ginn, J. (2003). Gender, Pensions and the Lifecourse: How Pensions Need to Adapt to Changing

Family Forms. Policy Press.

Kim, S.-W. (2017). Social risks and public pension in South Korea. Asian Social Work and Policy

Review, 11(2), 108-115. https://doi.org/10.1111/aswp.12117

Manuela SamekLodovici, Monica Patrizio, Flavia Pesce, & Serena Drufuca. (2016). The Gender
Pension Gap: Differences between Mothers and Women without Children. Policy Department

C: Citizen's Rights and Constitutional Affairs European

Parliament. https://www.europarl.europa.eu/thinktank/en/document/IPOL_STU(2016)571363

Mitsuhashi, K. (2022). Japan: Childcare leave entitlement for fathers announced. Willis Towers

Watson. https://www.wtwco.com/en-SE/insights/2022/02/japan-childcare-leave-entitlement-

for-fathers-announced

Mi-young An. (2010). Is Policy Succeeding? Gender differences in national pension in Korea,

1973-20071.

M [hring, K. (2015). Employment Histories and Pension Incomes in Europe. European

Societies, 17(1), 3-26. https://doi.org/10.1080/14616696.2014.934874

OECD. (2022). G7 Dashboard on Gender Gaps 2022 for

17720


https://doi.org/10.1111/aswp.12117
https://www.europarl.europa.eu/thinktank/en/document/IPOL_STU(2016)571363
https://www.wtwco.com/en-SE/insights/2022/02/japan-childcare-leave-entitlement-for-fathers-announced
https://www.wtwco.com/en-SE/insights/2022/02/japan-childcare-leave-entitlement-for-fathers-announced
https://doi.org/10.1080/14616696.2014.934874
http://www.phoca.cz/phocapdf

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

Japan.

https://www.g7germany.de/resource/blob/974430/2058174/6d90bfa0479d2437db9b07b9a21

3baae/2022-06-28-gender-gap-japan-data.pdf?download=1

Okumura, T., & Usui, E. (2014). The effect of pension reform on pension-benefit expectations
and savings decisions in Japan. Applied Economics, 46(14),

1677-1691. https://doi.org/10.1080/00036846.2013.870654

Philipps, L. (2010). Income Splitting and Gender Equality: The Case for Incentivizing Intra-

Household Wealth Transfers. Comparative Research in Law & Political

Economy. https://digitalcommons.osgoode.yorku.ca/clpe/73

Walby, S., Gottfried, H., Gottschall, K., &Osawa, M. (2006). Gendering the Knowledge Economy:

Comparative Perspectives. Springer.

Watanabe, S. P. (2010). Determinants of Defined Contribution Pension Choice in the Japanese

Workforce (SSRN Scholarly Paper ID 1573205). Social Science Research

Network. https://doi.org/10.2139/ssrn.1573205

Zanier, M. L., &Crespi, I. (2015). Facing the Gender Gap in Aging: Italian Women's Pension in

the European Context. Social Sciences, 4(4), Article 4. https://doi.org/10.3390/socsci4041185

18720


https://www.g7germany.de/resource/blob/974430/2058174/6d90bfa0479d2437db9b07b9a213baae/2022-06-28-gender-gap-japan-data.pdf?download=1
https://www.g7germany.de/resource/blob/974430/2058174/6d90bfa0479d2437db9b07b9a213baae/2022-06-28-gender-gap-japan-data.pdf?download=1
https://doi.org/10.1080/00036846.2013.870654
https://digitalcommons.osgoode.yorku.ca/clpe/73
https://doi.org/10.2139/ssrn.1573205
https://doi.org/10.3390/socsci4041185
http://www.phoca.cz/phocapdf

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

Zhao, R., & Zhao, Y. (2018). The Gender Pension Gap in China. Feminist Economics, 24(2),

218-239. https://doi.org/10.1080/13545701.2017.1411601

BuETRE.
(021). BHBTESE— " FENE, ERSTRIVIEIEE.

https://labor.ngo.tw/issue/follow-topics/76-retirement/635-fair-economy12

ZERE. (2022, March
15). BREBREHIZ2M FHEWMENB EREASIES6%—B HETE.

B HFHREFER. https://ec.ltn.com.tw/article/breakingnews/3860698

TR T FEE.

(2016). FBIFEHIEMERIARETEL AT,
https://ws.ndc.gov.tw/Download.ashx?u=L.zAwMS9hZG1pbmlzdHJhdG9yLzI3L2NrZmIsZS9kYW
RKYTRMNS1kOTgxLTRhOTgtYmJkNi1hZTMOYTk3NjkyZDIucGRm&n=50iR5ZyL5bm06YeR5Yi25bq
m50Cn5Yil57Wx6Kil6liH5YiG5p6QK0aAp%2BW55%2BiZISkoMTA1MDkyMikucGRm

BR3 S &IRFARM. (2008). AEHES TIRINEGIEIMR ST, ANXRAEFEEF, 20(1),

67-104.

19720


https://doi.org/10.1080/13545701.2017.1411601
https://labor.ngo.tw/issue/follow-topics/76-retirement/635-fair-economy12
https://ec.ltn.com.tw/article/breakingnews/3860698
https://ws.ndc.gov.tw/Download.ashx?u=LzAwMS9hZG1pbmlzdHJhdG9yLzI3L2NrZmlsZS9kYWRkYTRmNS1kOTgxLTRhOTgtYmJkNi1hZTM0YTk3NjkyZDIucGRm&n=5oiR5ZyL5bm06YeR5Yi25bqm5oCn5Yil57Wx6KiI6IiH5YiG5p6QKOaAp%2BW5s%2BiZlSkoMTA1MDkyMikucGRm
https://ws.ndc.gov.tw/Download.ashx?u=LzAwMS9hZG1pbmlzdHJhdG9yLzI3L2NrZmlsZS9kYWRkYTRmNS1kOTgxLTRhOTgtYmJkNi1hZTM0YTk3NjkyZDIucGRm&n=5oiR5ZyL5bm06YeR5Yi25bqm5oCn5Yil57Wx6KiI6IiH5YiG5p6QKOaAp%2BW5s%2BiZlSkoMTA1MDkyMikucGRm
https://ws.ndc.gov.tw/Download.ashx?u=LzAwMS9hZG1pbmlzdHJhdG9yLzI3L2NrZmlsZS9kYWRkYTRmNS1kOTgxLTRhOTgtYmJkNi1hZTM0YTk3NjkyZDIucGRm&n=5oiR5ZyL5bm06YeR5Yi25bqm5oCn5Yil57Wx6KiI6IiH5YiG5p6QKOaAp%2BW5s%2BiZlSkoMTA1MDkyMikucGRm
http://www.phoca.cz/phocapdf

HELRE

EX{f5 : 2023-07-18, 3B 14:47
BHERZY : 4926

1?% E % EE %1%%21%7&%&%%@1

20/20


http://www.tcpdf.org
http://www.phoca.cz/phocapdf

