HEge
E%{#7 : 2023-08-01, 3= 16:52
ZhEEEY . 90815

ZEENME

RIS

1/28

EFERFEGBHESEMNEAABENEER A REERNEE , THULHEERERE ,
FERBFNER. QBELEE UREERE , BEEEEFSRH , MSEBRFYE

=/ w0

e —



http://www.phoca.cz/phocapdf

HELRE

E%{#7 : 2023-08-01, 3= 16:52
ZhEEEY . 90815

RIVERABAFLMEMNEER, it
FRERIEEERZRINNHBLEME | iITM=FZERI%EILH MRS,
2022), ™M20195 2022

SEIRAHE "RESHAFMRLR, |, BA7SERELEME |, 20225155 F29
PRt R EEPE 78.38% , #2009F S RliBM SRR KEGRE S,
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B BIRER |, WL EFB 9L B A ERT S%ES1.4%

(AEM) . RES

AL FBUMRERRESZS /HERERBTERR

et

= (WNEL)
, BERFEANTHE, BERTFE. THFRIEARS , BNRIMETRZNRRENLE
SEBEFHEEILHIMERTEE,

. MSHMSHERMS , SESAIFLHERN
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51.4% , tLEBHRISEIZERR T15.8 EEDEL , BN LEEMRI S SHEERER11.5
BEDIERSS , BILAXLEEZ 18.2, 19.8
BEEDIEZHE—3, BiEMS , 8ETMUSTSERRINEE 56.2%, HE
53.2% 5z FI#E52.8%
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BRitt 22/ E UM BE RS SR REAM ST E TSI mIE L LB 1455584 (England et
al., 1988; Glass, 1990; Polachek,
1987)
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2022)
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fF, MBHKBSRESRNER. T ¥ BESE , IR KFE R iRk
 MERMNAETREL  FEHRAANENEORESNARN IIEEE , ARTHRES
WRERFE. K. BHTESEERBRENTLE , AESKRESERENRSBRNEERE | It
RIRAEE AR ERRE, IETRIREASSEARRANIE . R, WA, BE. FEBMTHERT
NEF , HIRTBSWRMNER S EBXMRERIRR(Witkowska, 2013),

16/28


http://www.phoca.cz/phocapdf

HELRE

E%{#7 : 2023-08-01, 3= 16:52
ZhEEEY . 90815

B, MRIEERR MR R FFE S REE N SEHIZ TR, (EEOHEEERE I IR
%, WEE, W MHUERBFINF. MELHEEELLZMEEMNITEFMER, EEEE
KPF10ELHERE3
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, 22021
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2022)
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BMAXETLIF, ERHERMIXAERET  SHHESRBEMMLUS I BRAREEINEESEN
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2005; Witkowska, 2013; Young & Wallace, 2009),
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