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FRERIEEERZRINNHBLEME | iITM=FZERI%EILH MRS,
2022), ™M20195 2022

SEIRAHE "RESHAFMRLR, |, BA7SERELEME |, 20225155 F29
PRt R EEPE 78.38% , #2009F S RliBM SRR KEGRE S,
2023), REULL , 25-445% , WIESSENSEARR83.22% 11 EL B 1455812 B2 %R95.53%
RIGR T 12.31% (558050,
2023)
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MENFEBSTMESTHIE2HE E2Z28 , RAMRISES BN E AR E EEAE RS,
BEMS , AMAB=EARER , E— , THRENEXEGEMRISI]SEERIRL , H_,
PAME BB SR FRREBREA D AT RISSENZBERE |, H= , RRAEBE. B BEATRSMST
FSESERPTFITIIECR , RS EEMRN NS5 HIHHRE LHREEBNBRERE,

SALFMRISENS MR ERRS B 5 8RR
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ERILEEIMS |, AY32.5%EE B 14RY24.2% = H8.3%

, BRHELE BRI T  BEERBAESEEEZESH I (WE ) (International
Labour Organization,

2023), WRIBFERBERMRIRERET , F2021FEEAOF , 67.7%

MEZMETF , MBMHRIFERRA78.5%, #WajEE:s , H7ATFE10.8
EESHNESERERSENSEREE , MiEEMRIZEEEE10FH IREHE FFE(Eurpean
Commission,

2022)
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Z#I3KIE : International Labour Organization (2023)
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Fernandez,

2017),

EEEXBEBRER LI AERIPREERF , 20235 , 25-54
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53] 15~19 i 20-24 # 25~29 & 15~19 #& 20-24 # 25~29 &

3 S | 2% a| % E 3 | X% &

Aa E 5 i EE# g AE® i E i AE# e REF
100 #F - 44 4 173 8 102 - 9.7 5 146 6 7.1
101 4 - 6.9 4 143 g8 102 - 0.2 5 133 6 7.6
102 & - 9.7 6 204 g 111 - 1.5 6 158 4 5.9
103 4 1 9.0 6 206 6 8.6 = 2.6 5 13.7 5 6.7
104 & - 26 4 147 7 101 - 81 5 132 5 6.5
105 & 1 8.6 4 115 8 110 - 3.2 4 119 5 7.0
106 & - 35 5 150 7 9.8 - - 4 107 6 8.6
107 & 1 9.7 5 149 5 7.3 - - 6 154 6 8.1
108 4 - 1.6 9 232 5 78 - 1.1 6 150 5 7.6
109 & = - 5 2B 6 8.9 0 6.9 7 169 7 98
110 & 1 9.1 7 171 5 75 0 s 6 146 6 8.9
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FRBHFNREZRILE

BTIRRRERS—E (WE=) , HPFi20-24

REREMS B HRERR17.1%E20- 24 LMK EE14.6%E 22.5%, BRi25-29
B BIRER |, WL EFB 9L B A ERT S%ES1.4%
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, BERFEANTHE, BERTFE. THFRIEARS , BNRIMETRZNRRENLE
SEBEFHEEILHIMERTEE,

. MSHMSHERMS , SESAIFLHERN

ARIEEREMY | ZRIHRSENS EREE FHE M PR T P (55 BIEREIFR S5 EN4R 5T,
2020) , EREE. BA, BEETMSESERTAL0
RLZBREMESNWEREZEEKX (MEN) . EETE2020F50] , LHSESERE
51.4% , tLEBHRISEIZERR T15.8 EEDEL , BN LEEMRI S SHEERER11.5
BEDIERSS , BILAXLEEZ 18.2, 19.8
BEEDIEZHE—3, BiEMS , 8ETMUSTSERRINEE 56.2%, HE
53.2% 5z FI#E52.8%

BTS2 HEREEFHRT NE , £25-29mRE5 N2 8%89.9% , F30-345%
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§ 8 it T ?Fligft iﬂf Mk s;ﬁ%ﬂ iRk E?ﬁ?ﬁ st ik

¥ 3 FA)
108 5 338,959 104,903 173,850 4998 43,161 2,745 0635 735 1,561 1,166 5,207
(100.00) (30.95) (51.29) (1.47) (12.73) (0.81)(0.19) (0.22) (0.46) (0.34)(1.54)
109 s 358,411 132,042 171,146 6,695 37,672 1,641 543 571 1,578 1,244 5,280
(100.00) (36.84) (47.75) (L.8T) (10.51) (D.46)(0.15) (0.16) (0.44) (0.35)(1.47)
E.L. 3 205,583 78,549 94430 4.068 22481 - 265 31 1,089  To6 3,903
(100.00) (38.21) (45.93) (1.98) (10.94) =(0.13) (0.02) (0.53) (0.37) (1.90)
15~24 & | (100.00) (18.70) (68.06) (2.61) (8.10) - - - (0.88) - (1.66)
25~44 &% | (100.00) (30.97) (55.76) (1.85) (8.83) - (0.05) (0.01) (0.23) (0.30) (2.00)
45~64 @& | (100.00) (56.50) (22.29) (2.03) (15.48) = (031 (0.02) (D94 (0.60) (1.82)
65 @ el E* (100.00) (79.83) (6.88) (0.24) (11.47) - - = (1.21) (0.24)
it 152,829 53493 76,716 2,627 15,191 1,641 278 540 489 478 1,377
(100.00) (35.00) (50.20) (1.72) (9.94) (1.07)(0.18) (0.35) (0.32) (0.31) (0.90)
15~24 #% | (100.00) (17.58) (72.53) (2.62) (6.88) - . - (0.01) (0.39)
25~44 & | (100.00) (30.57) (55.83) (1.12) (8.66) (1.64) (0.08) (0.48) (0.35) (0.27) (1.00)
4564 & | (100.00) (57.54) (21.25) (2.88) (1548) (0.15) (0.59) (0.13) (0.44) (0.62) (0.93)

65 % 5L E* (100.00) (86.88) - (747 - (0.00) (5.66) .
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BRitt 22/ E UM BE RS SR REAM ST E TSI mIE L LB 1455584 (England et
al., 1988; Glass, 1990; Polachek,
1987)

, A EE BB PRRE M B B E SRR R B F RS B2 MR THFHE, Fi8EN Y

W

LESHRE, Bk, HRIBERRESMERNZIRENKRMH ST AREZ D@, MRIZIRENS
MBS HIEEHEEREERE. RERFHERIE. THEBEARBANESRIEES
FRMTAE , MESSHITMURAERS "1HE, 3 "ER ) FRIERTHFMNRESFHNIBET
fE. EFFZERTF , FRLEBUERBRENLEE , MUHARBEEERBERE. KEX
5. BRENRIEBA, BEAEESETTHEL , SEZIRENRANPH N ELMMERS
MEE, MATUBRESREN , EEZEREETF , EAEREBMERNTIFRE ,

2022)

o AFIE@MERI (FNFERR ) BRZIREIR, £YMHEER , or "MRIAEEER, W—TEES
, RABHELEREMZEEMEESNEE LEAAE, HIAEERERABEERREN
MR EREEE, ENEBRESHENTHEEEAENEE. BREMOELESN , BEEEBS
MI(EER FBRAE , SRR ATHESBHISPHRESHE. #E. NRFESIPINT
fF, MBHKBSRESRNER. T ¥ BESE , IR KFE R iRk
 MERMNAETREL  FEHRAANENEORESNARN IIEEE , ARTHRES
WRERFE. K. BHTESEERBRENTLE , AESKRESERENRSBRNEERE | It
RIRAEE AR ERRE, IETRIREASSEARRANIE . R, WA, BE. FEBMTHERT
NEF , HIRTBSWRMNER S EBXMRERIRR(Witkowska, 2013),
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B, MRIEERR MR R FFE S REE N SEHIZ TR, (EEOHEEERE I IR
%, WEE, W MHUERBFINF. MELHEEELLZMEEMNITEFMER, EEEE
KPF10ELHERE3

EEHRE. FEMUETIFEEETIFE (5HERI8%

) [ ELEERHFMERENITE, Z—FAHE , SE=02—HNSHERE, &ifl. TIEMHEE
HEE (THER7%) |, EEAFHFMERSAIITE(Eurpean Commission,

2022), MEEE , W ERFEELLEA88.50 BN ERFEENT3.5%=H 15%

, 22021

FUMREHRE RSN

ERERMEME TIFRBILBMS T =&k#22011
FUMREHNERFELABRRERMETFRBFREBUESHTE , BRIETFRMERIBZER
REERIEENER (WE L) (BLTHIMERTSE,

2022)

. BHFELFBEARARHER  SEEREFRERMS THRHEN TFRE &2 87 ABKE
, BESEERSHNAER , LTHELEHERERE , RFIRBLFAESHRESZIEEH
BMAXETLIF, ERHERMIXAERET  SHHESRBEMMLUS I BRAREEINEESEN
EfBH , FREFENSHEFE_ NS, —BAEXTF  BESH. BiHay , A8
REEMEAZRETF , SRIFZHEBMHEE. »—BAFEXNTF  HEELHI. 26
IR BERST. BRI, MEXE. RLETEIETE  ZWEDNRRFE. BiERENE
. AR

ERERE. Hitmd, RIMRES , MEELIFZHMHER (WNE/\ ) (Gardeazabal & Ugidos,

2005; Witkowska, 2013; Young & Wallace, 2009),
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$4% 64 53 79 23 32 49| 56 45 70 20 38 38
L% % 4 972 806 T40 876 903 808 997 807 735 885 873 808
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44 3&E : Mascherini et al.(2016)

EZHESEEF SIS LM R FE 2R
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IEWBERAE  BHERBIZRE2002

FEEEINENEEEHER

HEIRERBERECHR , BiFRS3

U THNRESHER R ERNEHEREN

tefl, EiEon3

e Ehtt NEE2RNREMBES MR, 2022

F, BONDBORRHEAIRMS, 8GR, RNE. HEERENZENRITE. YNREFR.
LB ERNERFENREELSNRNER , LRRIRRERMRFSNSEHInMER
=. BRIfFEE2030

FREFMRMERZERFNWER. UEETFEEFEMEMRFEF(Eurpean Commission,

2022),

REREIZRE1989
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FIOEBERABETHENR , HENFBMEERR , FREEFRNWBGHIKEEBHEETE
K#& % (Keane & Prasad,

2000)

. FRHETE , eI EHIFE B EEMNMEHLRE | LSS I HISHBEREX
Mt , MEHREMIUEMAREZEE , FAEIPIRRIEE , LEIIREIRSENHIHHER!
FE, REBEZRtEERSRIRIE B RMNERMBITERN , SBLHETE , BRRAX
MEEN2HER, MASHLHNRESELENHNEFEINESE , BELHEBEENTEZER
|, AZEVEXSEEEERRNERTPERBENE, BWETFEPLETFIMEZNER , 85F
2FER , RPHPEF/URINBESEMGER TFF15IRERI(Brainerd, 2000),

EEFEHAF2021

FRAOREER SIS TEFEBER. JERBISERNRN. BAREE LFNBRERENES
LT 2EBHFHRERE. BALM

BB EFIEESTEM

(B2, &ifl, IRRNHE) SH§2HR, BEESWHMAER. REBLHENEERE.
PRI4BIFFE L, NERERERE. HEMEEN, LERETEMRT. UKRBERIE
ZttRlE (Elsesser, 2021), E& , SMIRE " REMEERE(RER 1 (the Family and Medical
Leave Act,
FMLA

) BHEEREREXERRERZAEE . 7

gNAAAIM 2021
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BY$1,450.173%7T , AAFHEI67%(Watts, 2023),

HA7E2016

FEM " EEREEE ) | BARAIS—EERTEEE TEME RIS TEBISIRE , T
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B300 AR BZE(HE20226F 42 |, X ENSIBAZ 8 T AEBIB101 AR E)

WARTEH B TEE TNEERBOLA. HL TIEEENERIEE, NETRRRES.

b=1112

AEEKRECEARTMHTUETHAERE  THHFEENENARHKRESE, H-A T
(BEX SR | BR , BEEMBISETMESHARBEARRE, E=AREMLERBHERY
MRERRNESR , TEETERAREBEPESHKEZFEM B, 2023),

maFEH2019

FIE " REPENRATERENERIE 1 B 131R5RI1160ME " WHEBMERFFD ( XHEASaeil
Center ) 1 CAt#RBI25ZE54
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K, HENRERESPVSEERNBADNZREBEESEINZIEEBRIERS L, FINABERIEHR
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2016)
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